
TEAM TEMPERAMENT MAP™
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•SEEKS FREEDOM 
AND ACTION

•ARE GREAT 
TROUBLESHOOTERS 

AND NEGOTIATORS 

•CAN’T STAND 
ROUTINE

•SEEKS KNOWLEDGE 
AND COMPETENCE

•ARE GREAT 
VISIONARIES AND 

STRATEGISTS

•CAN’T STAND 
INCOMPETENCE

•SEEKS BELONGING 
AND RESPONSIBILITY

•ARE GREAT 
STABLIZERS AND 
TRADITIONALISTS

•CAN’T STAND 
DISORGANIZATION

•SEEKS MEANING 
AND IDENTITY

•ARE GREAT 
MENTORS AND 
CATALYSTS

•CAN’T STAND 
DISHARMONY
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•SEEKS MEANING 
AND IDENTITY

•ARE GREAT 
MENTORS AND 
CATALYSTS

•CAN’T STAND 
DISHARMONY

•SEEKS KNOWLEDGE 
AND COMPETENCE

•ARE GREAT 
VISIONARIES AND 

STRATEGISTS

•CAN’T STAND 
INCOMPETENCE

SAMPLE COMPANY
•SEEKS BELONGING 
AND RESPONSIBILITY

•ARE GREAT 
STABLIZERS AND 
TRADITIONALISTS

•CAN’T STAND 
DISORGANIZATION

•SEEKS FREEDOM 
AND ACTION

•ARE GREAT 
TROUBLESHOOTERS 

AND NEGOTIATORS 

•CAN’T STAND 
ROUTINE

Sample Team
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COMMUNICATION:  
CONCRETE vs. ABSTRACT.    
Talk about REALITY vs. Talk about IDEAS.
Some people talk primarily about the external, 
concrete world of everyday reality: facts and figures, 
work and play, home and family, news, sports and 
weather—all the who-what-when-where-and how 
much's of life.  

Other people talk primarily about the internal, abstract
world of ideas: theories and conjectures, dreams and 
philosophies, beliefs and fantasies—all the why's, if's, 
and what-might-be's of life.”
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ACTION:
UTILITARIAN vs. COOPERATIVE.
Do what WORKS vs. Do what’s RIGHT.
Some people act primarily in a utilitarian or pragmatic 
manner, that is, they do what gets results, what 
achieves their objectives as effectively or efficiently as 
possible, and only afterwards do they check to see if 
they are observing the rules or going through proper 
channels.  

Other people act primarily in a cooperative or socially      
acceptable manner, that is, they try to do the right thing, 
in keeping with agreed upon social rules, conventions, 
and codes of conduct, and only later do they concern  
themselves with the effectiveness of their actions.”
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55 ArtisansArtisans™™ are on your team, are on your team, 
representingrepresenting 25.0%25.0% of your team. of your team. 

30% of U.S. Population.
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45 % of U.S. Population.
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1111 GuardiansGuardians™™ are on your team, are on your team, 
representingrepresenting 55.0%

Team Temperament Map
SAMPLE ONLY

55.0% of your team. of your team. 



10 % of U.S. Population.
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00 RationalsRationals™™ are on your team, are on your team, 
representingrepresenting 0.0%
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0.0% of your team. of your team. 



15 % of U.S. Population.
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44 IdealistsIdealists™™ are on your team, are on your team, 
representingrepresenting 20.0%20.0% of your team. of your team. 
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